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October 11, 2011

The Honorable Christopher R. Chandler
Presiding Judge of the Superior Court of California

County of Sutter
466 Second Street
Yuba City, CA 95991

Dear Judge Chandler,

On behalf of the Sutter County Board of Supervisors, I am herewith submitting its response to
the findings and recommendations of the 2010-2011 Grand Jury.

The Board of Supervisors appreciates the dedicated efforts of the 2010-11 Grand Jury in the
preparation of its report and the complimentary comments it made with respect to the County
and its employees, and trusts that you will find the enclosed material responsive.

I would be happy to meet with the Grand Jury to discuss any or all of these issues.

Sincerely,

STEPHANIE J. LARSEN
County Administrative Officer

SIL/SMClja

i




TABLE OF CONTENTS

Sutter County Jail Nurses Program Citizens Complaint ............ccceeueeeieeerieeeiiennnieeneeeeenieneenne 1

Misallocation of Bradley-Burns and Transportation Tax Fund Deposits...........ccccccocveniicninnne 7
County Government Release of Public INformation ............cccvevuveeeeeeeeeieneeeeeeeeieeeeneeeneeveeneees 13
SUUET COUNEY JALL ... cniommrenmemmmsmmsmenmrsmmssamesmascssmsis searssammsansemmes suenses st omamsmmamvmmses dhmmensins st SRS 14
Sutter County Department of Child SUppOrt SEIVICes.........coevueerereriereeneererereneerereeienesniaees 17
Office of Emergency Management.............c.coeeueeveriirrenenieeieereeseneesseseeseasenessnessessesssessessenencens 18
Twin Cities Rod and Gun Clob ..omsmswsssmmssmmsssssamsssmmssssnssosmsmesmmsmasmssrsss s 22
Sutter-Yuba Metital Health Servites ..o st o s ssssm e e 23
Sutter County Environmental Health DiviSion............ccceceeiiierieesieeieeneeseeeeeeseeceveeteeeneans 23
Sutter County Planning SEIVICES ..........ccueioiiiriieieiiecieecte et eerieeeeeeeeaeesee et eeeeeeaeeesseeeenennens 24
Sutter County Animal Control SHEItEr ...........c.ccviiuiiieeeeiieieeeeee e e eeee 24
Maternal, Child and Adolescetit Health Program .. s sosisnonsismimvasssissssamsssssmanmions 25
Sutter County Department of HUMAn SeIrVICES ..........cccvvvvereereererreerreenreesreseeeeeeessneseessesaens 25
Attachments:

Attachment A — Response from Sutter County Administrative Officer
Attachment B— Response from Sutter County Auditor-Controller

Attachment C — Response from Sutter County Sheriff-Coroner
Attachment D — Response from Sutter County Director of Child Support Services

Attachment E — Response from Sutter County Community Services Department,
Environmental Health Division




Sutter County Board of Supervisors Response to 2010-11 Grand Jury Report

Sutter County Jail Nurses Program Citizens Complaint

Grand Jury Findings:

M

Inadequate Registered Nurse Coverage. The Nurse staffing at the jail has been directed
by a court order in Dempsey W. Haller vs. Sutter County, et al., No. CIV-S-93-1256 DFL

JFM (P). Failure to comply with this order Sutter County can be found out-of-
compliance and could be liable for additional action by the Court.

Response from the Board of Supervisors:

The Board of Supervisors partially disagrees with this finding. The document
referred to is the “Amended Settlement Agreement” that was approved by the court
(hereinafter referred to as the “Agreement”). The Board of Supervisors disagrees
that violation of the Agreement would necessarily subject the County to liability
and/or additional action by the court. In general, the Health Department
(hereinafter “the Department”) has complied with the staffing provisions of the
Agreement. As with staffing for any position the Department has experienced
turnover or employee illness, which has resulted in a lack of staffing on a particular
day. This has been infrequent, but has occurred. The Department has utilized
extra-hire and overtime Registered Nurse staff in order to provide adequate

coverage, but has not always been successful.

Grand Jury Recommendations:

(1a)

(1b)

Every effort should be made to hire an additional Supervising Registered Nurse and
ensure one is available for either the AM shift or the PM shift.

Response from the Board of Supervisors:

This recommendation has been implemented.

A recent recruitment has resulted in the hiring of a Supervising Registered Nurse.
In addition, when the Jail Nurse Manager and the Nurse Practitioner (both of these
positions are Registered Nurse licensed) are on duty 8 a.m. to 5 p.m. Monday
through Friday every week, the provision for registered nurse coverage is fulfilled.
Both of these positions, as well as Extra-Hire Registered Nurse staff, have been used
to cover any needs on weekends when there is a lack of permanent Registered Nurse

staff available.

The Nursing Program Manager needs to take a more active role in managing the Jail
Nursing Program. Once the Supervising Registered Nurse position is filled, the Nursing
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